Approved For Relesse 2004/03/15 : CIA-RDPBOMOO165A0M¥100120023-5,
THIS NOTICE IS CURRENT UNTIL RESCINDED AUG 177  STAT

i

PERSONNEL

JULY 1977

EMPLOYMENT, PLACEMENT AND ADVANCEMENT
OF PERSONS WITH HANDICAPS, INCLUDING DISABLED VETERAMNS

Executive Regintry

/42“

STAT

Rescission: dated 31 March 1976

1. The Rehabilitation Act of 1973 (Public Law 93-112, as amended by
Public Law 93-516) and the Vietnam Era Veteran's Readjustment Act of 1974
(VEVRA) (Public Law 93-508) direct all agencies of the Executive Branch
to develop and provide annually to the Civil Service Commission an affirma-
tive action p]an for the hiring, placement, and advancement of handicapped
individuals and disabled veterans. In addition, the VEVRA requires separate
semi-annual reports on the status of affirmative actions taken specifica]ly
on behalf of disabled veterans. The Agency's position concerning the
Federal Government's programs to provide equal employment and job assign-
ment opportunities for handicapped individuals and disabled veterans is
outlined in this notice. (The term "handicapped” as used in the remainder
of this notice will include disabled veterans.)

2. In accordance with the provisions of the acts mentioned above,
the combined Affirmative Action Plan for the Employment, Placement and
Advancement of the Handicapped and Disabled Veterans for the period
1 April 1976 to 30 March 1977 was approved by the Civil Service Commission,
and distributed internally for the information and guidance of action
officers, managers and all employees. During the.past year, much has
been accomplished and progress has continued in the areas of recruitment
contacts, architectual barriers, services, hiring, etc. Many of the
accomplishments relate to the affirmative action plan while others have
been realized as the result of efforts of interested employees. A more
complete report on specific achievements will be published in the near
future, as will the 1978 Affirmative Action Plan.

3. The Agency's personnel management system, its actions, and its
accomplishments in this area bear witness to its traditional support
of the principles and objectives which are now formalized by the cited
laws. [ hereby reaffirm the Agency's, and my, wholehearted support of,
and commitment to, these programs, and our responsibility to insure
that qualified handicapped persons, including employees who become
disabled on the job, have the full measure of opportunities in hiring,
placement, and advancement in the Central Intelligence Agency. We will
continue to aggressively pursue our objectives to their completion
and insure that the principles of the program are completely integrated
into the Agency's personnel management system. These programs are not
meant to be works of charity, but reflect, and emphasize, the need to
think in terms of the abilities rather than the disabilities of this
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frequently overlooked source of potentially valuable employees, and to
insure that we provide equal consideration and opportunities for productive
employment for the handicapped in positions for which they qualify.

4. Responsibility for the Agency-wide coordination of the Agency's
affirmative action efforts on behalf of the handicapped rests with the
Director of Personnel. Responsibility for the implementation of the
principles of the program and for integrating them into the overall manage~
ment system rests with the managers and supervisors in each component who
are responsible for the day-to-day management of Agency personnel. Miss

| |serves as the Agency Coordinator for these Selective Place-
ment Programs while the senior Directorate and Component Personnel Officers
are designated as Assistant Coordinators. The role of the coordinators is
to serve as the focal point for advice, guidance and assistance ta managers
and employees and to coordinate the efforts of the individual managers in

implementing the principles of the programs. d/or suggestions
re?arding this program should be directed to on extension

Room 836, Ames Building. .
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“STANSFIELD TYRNER
Director

DISTRIBUTION: ALL EMPLOYEES (1-6)
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PERSONNEL , 1 STAT
JULY 1977

EMPLOYMENT, PLACEMENT AND ADVANCEMENT
OF PERSONS WITH HANDICAPS, INCLUDING DISABLED VETERAMS

Rescission: dated 31 March 1976

1. The Rehabilitation Act of 1973 (Public Law 93-112, as amended by
Public Law 93-516) and the Vietnam Era Veteran's Readjustment Act of 1974
(VEVRA)} (Public Law 93-508) direct all agencies of the Executive Branch
to develop and provide annually to the Civil Service Commission an affirma-
tive action plan for the hiring, placement, and advancement of handicapped
individuals and disabled veterans. In addition, the VEVRA requires separate
semi-annual reports on the status of affirmative actions taken specifically
on behalf of disabled veterans. The Agency's position concerning the
Federal Government's programs to provide equal employment and job assign-
ment opportunities for handicapped individuals and disabled veterans is
outlined in this notice. (The term "handicapped" as used in the remainder
of this notice will include disabled veterans.)

2. In accordance with the provisions of the acts mentioned above,
the combined Affirmative Action Plan for the Employment, Placement and
Advancement of the Handicapped and Disabled Veterans for the period
1 April 1976 to 30 March 1977 was approved by the Civil Service Commission,
and distributed internally for the information and guidance of action
officers, managers and all employees. During the past year, much has
been accomplished and progress has continued in the areas of recruitment
contacts, architectual barriers, services, hiring, etc. Many of the
accomplishments relate to the affirmative action plan while others have
been realized as the result of efforts of interested employees. A mare
complete report on specific achievements will be published in the near
future, as will the 1978 Affirmative Action Plan. :

3. The Agency's personnel management system, its actions, and its
accomplishments in this area bear witness to its traditiornal support
of the principles and objectives which are now formalized by the cited
laws. I hereby reaffirm the Agency's, and my, wholehearted support of,
and commitment to, these programs, and our responsibility to insure
that qualified handicapped persons, including employees whe become
disabled on the job, have the full measure of opportunities in hiring,
placement, and advancement in the Central Intelligence Agency. We will
continue to aggressively pursue our objectives to their completion
and insure that the principles of the program are completely integrated
into the Agency's personnel management system. These programs are not
meant to be works of charity, but reflect, and emphasize, the need to
think in terms of the abilities rather than the disabilities of this
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frequently overlooked source of potentially valuable employees, and to
insure that we provide equal consideration and opportunities for productive
employment for the handicapped in positions for which they qualify.

A. Responsibility for the Agency-wide coordination of the Agency's
affirmative action efforts on behalf of the handicapped rests with the
Director of Personnel. Responsibility for the implementation of the
principles of the program and for integrating them into the overall manage-
ment system rests with the managers and supervisors in each component who
are responsible for the day-to-day management of Agency personnel. Miss

| Eerves as the Agency Coordinator for these Selective Place-
le the senior Directorate and Component Personnel Officers

are des1gnated as Assistant Coordinators. The role of the coordinators is
to serve as the focal point for advice, guidance and assistance to managers
and employees and to coordinate the efforts of the individual managers in

implementing the principles of the programs. _Questions and/or suggestions
regarding this program should be directed to on extensian

Room 836, Ames Building.

{8/ Stansfield Turner
STANSFIELD TURNER

Director

DISTRIBUTION: ALL EMPLOYEES (1-6)
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AUG lZ272-4375

————
Executive Registry }
I . . 777- 8604
AEMORANDUH FOR:  ulrector of Central Intelligence
PRI . F, #. . Jaaney
sirector of Fersonnel
VIA : Acting Ueputy Ulrector for Adalnistration
SUaJECT : 1878 Plan of Action for Employwsent. Placement,
and Advancerneat of iHandicapped Fersons,
Including Cisabled Yeterans STAT

1. [:::] Action Hequested: This memoranduz requests your
approval of tho attached Headquarters MNotice {(attachment A},
and the Selective Placement Program paper which Includes a
Repert of Accomplishments for 1977, an Iantroduction to tias
197¢ Piaa. and & Plan of Action for 1878 (attachment B).

2. nasic Datg. Section 501 of the Rehabilitatien
Act of 1975 (Public Law 953-112), as smended, and Sectioa 403
of the Vietnan Era Veteruns' HReadjustment Act of 1974 (Public
Law 33-308) Jdirect all agencies i{m the Executive Eranch to
develop and submit annually to the Civil Service Counission
couprehensive affirmative actlon prograns for the Liring,
placement, and advancesent of handicapped iadividuals. diszabled
veterans, zad employess who become disabled on the job. Civil
Service Commission ianstructlions as contained in FPM Letter
346-12 (attachnent L), require that an Agency policy statement
be 1ssued which clearly indicates top management's commitsent
and support of thase programs and that & report of acconuplish-
ments addressing the objectives of the plan for the previous
yoar be submltted witn the new annual Plan of actien., A
progran assessment is reguired for the first time this year
and is c¢ountained in Part C of the Selective Placement Program
Paper.

.zl Gince the inception of the formal prograz in 1874,
the Ageat as made zost progress in the areas of rewoval of
architectural barviers and hiring. Ramps have heen iastalled,
restrooms reconfigured. and special parkin: svaces made aveil-
able. Je have hirecd 37 persons (4 so far ia 1877) with handicaps
of varylng degress of severity {from extrome nearsighteduoss to
mugcular aystrophy, cerebral palsy, and total Jdeazfness). VYe
estimate thal there are about 100 handlcapped empleyees on duty.
however, since the original inforwation was obtained through a
coaponsnt wanagerial survey and not by employee participatioa,
we believe this figure to be on the low siue. Plans are under

Approved For Release 2004/03/15 : CIA-RDP80M00165A001100120023-5



STAT

STAT

Approved For Release 2004/03/15 : CIA-RDP80M00165A001100120023-5

copsidoration for conducting a survey on thiz subject, based on
guidelines from the Civil Service Commission. The survey would
raquire a self-identification by each esployee as to the exist-
ence, or non-existence, of & handlcapping condition.

3. [:;;] #ecossgndation. It is reconmended that the
GeadquarTers notice and Salsctive Placement Prograz paper be
FpTOved.

(Signed) F W, ], Jowmay

F. ¥, d. Janney

APPROVERLUISAPPRUVED:
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GP/SPD/PPB| (22 July 12877}

Approved For Release 2004/03/15 : CIA-RDP80M00165A001100120023-5




